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ABSTRACT 

This paper presents an overview of the needs of and 
training programs for vocational education teachers in the 
Philippines. Following a discussion of the need and rationale foi and 
objectives of teacher training programs, the paper is organized in 
three sections. The first section describes the preservice technical 
teacher education system, examining the structure of the formal 
educational system, the teacher education program, and the crediting 
system. Inservice education programs are examined in the second 
section of the paper. Information is provided on the method of 
selecting and recruiting teaching staff, upgrading programs, and the 
Technical Vocational Education Project. The current status and 
targets for the future are discussed. In the last section, some 
problems perceived in technical teacher education are outlined. 
(KC) 
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IMTRODUCTIOW 



^ -.51 ; ?w PhUlpplnea, but. there are atanlflcanfe 

Dower Jfe ?h« " technology. . This ahortage of man- 

Seek In tJi%nr^l2^5^?"/*r^ ^» believed to be the bottle 
necic in the aucceaaful implementation of PhlllDolnft aeono 
mlc and aoclal development projects. In view of 

^^^^^^^ 

RATIOMALg FOR TECHNICAL Tg />rHga gnn^'^yTW' ^ 

d— '•'nJ**?^''*'*T*'^^f* 'technical/ teacher eduea^^^^ 

aHO^ani iS4f?;'*?^f 'f*^**'" HhJare competent pedagogic- 
ally and aklllful m their Chosen flelda: of apeclaf??a?lon. 

for all°JS«"«LJf-*' ^»P«""l» to prepare 'the teabhers 
various s»h n,??»!?, '^ i * Dapartaent, of Education through 

ar;; uau^;lr«S5i^^;^?•^^^^^^^^ 

.(1>/ to upgrade the occupats'lonal competence of 
ceacherat 

' : ■ to increaae InaVructlonal': ef fec^^^^ 

: (3) to enhance theli' quailftcationa^^^^^^ '^^^^^^^^ 



I. 

PRE-SBRVICB TECHNICAL TBACH2R EDUCATION SYSTEM 
Structure of the Formal RHn catlonal Sv^fc.m 

prasent.d achamatleally aa jn "tgui; i! """" 

l«tton*JrJ2raJrfi|;''?,i;:;h,*I:'-\"'« '""i'l- 
Bachalop of Sei.„;2 . . f"^ taaehara, and thaaa ara tha 

(BSIEl ar.) ?h2 i;!... ; In Induatrlal Education 

(BfFE)."'^?he3': ?::5;ireSScf?ioT:ri: "'•^^^'^^ 

to teach in vocational coSfJegJa? ^''^^^''^ S^duates 

prlvate°LiS5;i3°'*Jf^tL';f'"J"?' institutions, 608 are 
Schools a?e ciJ;tered 5?a?r?i?J"* """''r «<^hools, 25 
the. rest (or 293 schooJo !r.- ^""^ universities and 

tutions. schools) are regular technician insti- 

The Teache r Education Pr^^r.,^ 

capped h. pra%"?i.S:^:?:!^J- 52r"IJrtS: -JSlt^^e'L^^e^r^^" 
presentI5%r?Su'oSs,''' curriculum may be graphically 
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Fig. 2. Structure of pra-aervice specialized 
and general, teacher education credit 
courses. 



Taking the BSIB aa an example, the program has a 
total of 168 units distributed as follows: 



This may be seen graphically as in Figure 2 above. 

Requirements for admission are a secondary school 
diplomat qualification in the NCBE with a? least fifty 
five percent (55%) ratingi and passing score in the en- 
trance battery tests in the school. 

Tho student evaluation system follows the general 
system in the tertiary level wherein formal written and 
practical examinations are administered at the end of 
three (3) grading periods per semester witV two semesters 
per year. There are the usual teacher-made quizzes and 
practical tests given during the term. 



Vacancies are routinely announced by each school 
before the beginning of each school year. All applicants 
must meet mlnimuM requirement of ed^catio», experience as 
well as civil service examination in the case of public 
schools. 
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IM-SERVICE EDUCATIOM PROGRAMS 



Method of Selection and Recruitment of Teaching Staff 



Educational* credentials are the degree appropriate 
for the type of schools, that is, BS Agricultural Educa- 
tion for an agricultural school, or BS in Industrial Edu- 
cation for a trade school, or BS Fishery Education for a 
fishery school* Iti certain instances, other bachelors 
degrees, such as engineerings degrees are acceptable, pro- 
vided the applicant earned eighteen (18) units credit in 
required educ^ition courses to be deemed a holder of a 
degree equivalent to an Education degree • 

Applic^mts to^ public schools must also have quali- 
fied I in the Professional Board for Teachers^^ 

The requirement for at least 2 years industrial 
experience: is frequently waived, which is unf^^rtunate, so 
that the method of teaching and level of prof ictency • in 
the students readily reflects this laclc in the teachers. 
Moreover, the new teachers;^ when surveyed placed the ratio 
of theoretical to practical component of theiz^ training at 
an optimistic 60 to 40 or a more realistic 70 to 30, usually 
due to "lack of equipment and other physical facilities". 
The absence of a permanent and systematic link of the 
schools with industry is believed to be the main reason 
for the lack of hands-on or industrial experience in the 
program activities, and the source of courses would-^e 
obscure. Thus'^contributing to the low employability score 
of the school graduates. 



upgrading Programs 

A training needs asaeasinent of IAS teaching staff • 
directly involved in the implementation of the Diploma in 
Technician Education curriculum was conducted in school 
year 1985-86. Of the respondents, majority or sixty one 
(61%) percent were Instructors, twenty eight (28%) percent 
were in the age bracket, 31- to 35 year^ old, fifty nine 
(59%>. percent were female, eighty (80%) percent of whom 
were married and twenty seven (27%) had served a total of 
15 years of which I to 5 years were in the position accom- 
plished during the survey. Majority or thirty four (34%) 
percent had Bachelor's degrees but as much as twenty six 
(26%) percent had earned the Master Technician Education 
which was specially designed for Instructors or project 
institutions. There are two (2) programs available, the 
Master of Technician Education program and the short terra 
upgradlngr programs in school or in Industry available 
locally or internationally. (See Figure 3). 
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Fig. 3» Pre-Service and In-Service Education Scheme 
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The TVEP T echnician Teacher Training Progr'^m 

In the Philippines, there Is established a 
network of . project Institutions where staff deve- 
lopment Is undertaken. At the national center, 
programs for trainers are conducted. These tralnofs 
serve at regional centers (of which there are three) 
Where teacher upgrading program Is continuously 
conducted. These centers also serve as research 
and development centers and as model schools par 
excellence. • 



Of the 22 project Institutions which are 
< Technical Vocational Education Pro- 

:„5\u ' developed as the National Center 

ana three as regional centers for -technical educa- 
tion and staff development (M/RCTESDs). The 
national center which Is located in Metro Manila 
provides the services needed by all the other 21 
project Institutions - one regional center is 
serving the teacher training needs of the techni- 
cian education Institutes (TEIs) in Luzon, one la., 
visayas and one in Mindanao. The training of 
teacher trainors is the main function of the 
national center while, the training of technician 
teachers is that of the regional centers insofar 
as their respective roles in staff development is 
concerned. (See Fig.. 4) 

The national and regional centers for staff 
development offer short-terra in-service education 
programs as well as workshops and seminars on edu- 
cational technology, teaching methods, educational ' 
administration, vocational guidance and instructional 
resource management and development. 

The national center offer the'long terra (one 
year and one summer) degree granting graduate pro- 
gram for the Master in Technician Education. Three 
batches of 150 graduates each have completed the 

Sf°15o\?JH!irh!^J^2^-. '^^^ fo^'-'^h and last batch 
ot 150 graduate students are now in school. This 

program must be upgraded depending^otr techniciaa 
curriculum standards related to the level of skills 
fr^; rf?'^^,"®®'*®'* ^" Industry. Evaluation informa- 

^^f^''* available after the installation 
or Shop and laboratory equipment. 

tA A ^^"t«»'"atlonal fellowship programs were pro- 
vided to selected young, committed and" potential 
leaders In technician education. ^ The main objective 
IS to. Julld the technician teacher training capabi- 
lity or the Centers to approximate international 
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Fig. 4, The Network for Staff 

Development and Research 
in Technician Education, 
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standard level. Two groups of nine (9) scholars 
each were sent overseas for masteral courses de- 
signed to prepare them as technician teacher 
trainors at the national center and as technician 
teachers at the regional centers. Other groups 
were sent to Australia and Singapore to undergo 
specialized training in related areas such as staff 
development t curriculum development and implement- 
ation^ and educational research and development. 

The services of international consultants 
and local counterparts are made available in the 
in-country training programs. 

Short-term upgrading program .for technician 
teachers are being carried out in. the three (3) 
regional centers. The emphasis -of these programs 
is to raise the skills competence of the teachers 
who are handling the post-secondary technician, 
curriculum. The national center is also implement- 
ing the summer teacher upgrading program for the 
tool courses such as Technical Bnglisht Mathematics, 
Physics, Chamistry, Technical Drawing and Work 
Ethics. A continuous assessment of training needs 
is belrg pursued in view of the fast pace of^ech- 
nological growth. On the basis of the findings 
the corresponding training program is designed and 
offered. This program wight be upgraded upon the 
need of technician curriculum standards in rela- 
tion to level of skills need of industry and after 
the final installation of shop and laboratory 
equipment. 



Status and Targets 

!• Under the Technical Vocational Education Pro- 
Jecty the number of technology and tool sub- 
ject teachers needed to carry out the program, 
is about 750 for technology areas and A80 for 
tool' courses. This is based on the recommended 
faculty-student ratio of ltl6 and 1:25 in tech- 
nology and tool courses, respectively.. This 
number of trained technician teachers are 
needed when th€f program is ah full implement- 
ation after the equipment are installed. 

To date, 588 teachers have been trained 
in summer upgrading programs and ^2^ teachers 
have earned the Masters In technician Educa- 
tion* 
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i.h-.'«. training programs would be for 

mlze technology akUls capability of teac!;e^3: 
??fr.f''^ Ji*^^ development component of the 

finished thr tion-degreo pragrins. . 

3Mc!lpf!!' ''^!;^ integrated Scholarship Progra,. 
specific number of places are avallabl. 

for technical teachers alone but are ooan 

all teachers in the service Th... 

are offered In accreHted sUle "lUgef o^ 

eVs^tSl^:^;i^rc:„^^'^!^ j-nep^o. 
Jc%n„T„'in%e'iL'{c:[ ^^t:^ 
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SOME PROBLEMS PERCEIVED IM TECHNICAL 
TEACHER EDUCATION 

The preceding altuatlontr ^ 

J'"^"^^' ^" the'^aT^mg of tS IJaU?? o? 
technical toucher education. These aret 

^' ^"titutlonallied linkage with Industry la - 
almost non-exlstant, hence an overwhelming 
lliZtl^ technical teachers cannot meet the 
minimum requirement of two (2) years of Indus! 

S« "^"^ requjlrement is felt to 

be absolutely necessary so that the teacher tl 
occupatlonally competent and can t?ansm5S JhJ 
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3klll3 required by hla 

students. ^ chosen trade to his 

.The quality of Intau-o * 

not up to Jar. Onw the J^^J^^ <=°ilese3 Is 
S^aduatea should Se^.f ?L5!^^hlgh school 
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envir n,e„t does noTel'rcU 2'""'' «°-'<in« 
excellence nor encourage dL?.^^,''^"""^-"'*"^ t? 

Justify the deferred in?^ ^!''^ -^^^^ does not 
tlon^l - training JlrJod t^^?":^"* add?! 
competence. The?e Is actu^ occupational 

:od^^a-h%^r: t- s^- V^^^^^^ 
mover 



caliber technlcUns to to e 
« is no testing sJst«™ l^^l^' Finally, 
.-^.-ment within thf o?o?«^ ?° facilitate 
hand, the turn ove? ?r?f^f^^°"- 0« the oth 
teacher l^s been t^aln^S ^^8^ that whe 

become oAupatlonaui P^Jagogically a-ffj h 

Pirated iy IndusSJy Jh^c^.^*^^"*^' i» usualW 
a.cractl^^ b^Q^ij.^ n can offer 

more • 

""hi t::?^?r„- ^•■A%^"ij„' 3'o%Me%"i, 

nooo, have to Jra^J,\%:ne%'?-,\^"'"Jn% 

the man on the Job, 
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